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1. Policy statement and scope 

The Royal Veterinary College is committed to supporting and promoting the welfare and 
wellbeing of students, staff and visitors throughout our operations and environment, ensuring 
we can protect our learning community and encourage our people to flourish in their 
academic endeavours. We are fully committed to safeguarding the welfare of children and 
adults at risk of harm or abuse. 

 
The Royal Veterinary College recognises that safeguarding and promoting the welfare of 
children and adults at risk of harm or abuse who are part of RVC or involved in our activities 
is everyone’s responsibility and are committed to working in partnership with other 
organisations and agencies to facilitate this. 

 

This policy outlines the approach to safeguarding at the Royal Veterinary College, including 
the following: 

¶ The legal and institutional definition of safeguarding and associated terms; 

¶ How the RVC fulfils its obligations in relation to safeguarding and the welfare of 
children and adults; 

¶ How the RVC enacts its obligations in relation to protecting people from radicalisation 
or bring drawn into terrorism, as defined within, and required by, the Prevent Duty; 

¶ The procedure to be followed in the event of a concern arising, including how to deal 
with confidential information; 

¶ The responsibilities of students and staff, including Designated Safeguarding Officers; 

¶ How the RVC responds to concerns that are raised where an individual may be 
experiencing, or is at risk of, exploitation, neglect, harm or abuse and the action that 
the RVC will take to manage such matters and provide support. 

‘Safeguarding’ has a particular meaning under the terms of the Care Act (2014), but it has also 
become a word used to describe more general welfare concerns. This policy covers our 
responsibilities using the legal sense of the word. For general welfare concerns not covered 
by safeguarding processes advice and support is provided by the RVC Advice Centre (for 
students) or HR (for staff). 

 

We practice safeguarding by supporting people to live free from harm, abuse, neglect and 
radicalisation. This includes preventative measures as well as risk assessment and response 
to incidents, which may include referral to appropriate Children and/or Adult Social Care 
services and the local Channel/Prevent Teams in the local authority and police when 





 

 
6 

 

 

Data Protection Act 2018, the Equality Act 2010, the Mental Capacity Act 2005, and the 
Protection of Freedoms Bill. 

 

5. Safeguarding
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7. Roles and Responsibilities 
Safeguarding is everyone’s responsibility and all staff and students should remain alert 
and vigilant to the possibility that an individual may have been abused or be at risk of abuse 
and be made aware of this policy as part of their induction. 

 

Staff must always refer to a Designated Safeguarding Officer (DSO) in the event they are 
concerned that someone is at risk of harm/abuse (see appendix 1 for details on how to make 
a referral). This includes anybody; staff must raise concerns if they are worried about 
students, colleagues, visitors, third parties (e.g. the child of a colleague). The principle aim of 
this policy is to prevent harm or abuse from occurring or reoccurring, no matter the 
relationship between the person at risk and the RVC. 

 
All staff must speak to their manager or a DSO if they require additional support or training in 
relation to safeguarding and/or Prevent. 

 
The responsibilities for each role and the reporting requirements for monitoring and 
evaluation purposes are outlined below: 

 

Designated Safeguarding Officers (DSOs)

the
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External Relations are responsible for the co-ordination of all outreach and widening 
participation
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¶ An individual may be supporting an adult who indicates that other children and 
young people may be being abused. 

¶ An active disclosure of abuse by the adult, where the adult tells a member of staff 
that they are experiencing abuse and/or neglect; 

¶ A passive disclosure of abuse where someone has noticed signs
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children and vulnerable adults and to keep them safe from harm when in contact with RVC 
students and staff (whether acting in a paid or unpaid capacity). 
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17. Arrangements for Applicants/students who are under 18 
The majority of students at RVC are 18 or above, and the academic life and social 
environment of the RVC reflects this. However, we recognise that some individuals who 
have already met the entry requirements for the programme are in a position to commence 
their studies at a younger age. 

 

The RVC strongly recommends that applicants who will be under 17 years of age on entry 
consider carefully whether they would be able to benefit fully from the educational and social 
opportunities which are on offer. 

 
Applicants who will be under 18 years of age on the published start date of the programme, 
and their parents and guardians, must complete an Under 18 Agreement as a condition of 
offer which confirms: 

 
• that they understand the nature of the RVC and the programme, the 

circumstances in which the individual would be studying and living, and the 
limitations of the RVC’s supervisory role; 
• that the contractual arrangements for the individual to study at the RVC are 
underwritten by a qualified person of adult status; 
• that arrangements would be in place to support the individual in an 

emergency, including the existence of a qualified person in the UK willing to 
act as guardian; 
•that the individual will obey the restrictions that English law places on minors. 

 
Under the Data Protection Act 1998, students (including those under the age of 18) have the 
legal right for information about them not to be disclosed without their consent. Accordingly, 
unless this explicit consent is granted, the RVC is unable and will not give information to 
parents regarding any student’s progress, results or personal circumstances. This applies to 
all students regardless of age. 

 

Although we acknowledge that anyone under the age of 18 is legally a child, and may have 
additional needs for support and welfare, the RVC will not take on the usual rights, 
responsibilities and authority that parents have in relation to a child and it will not act in ‘loco 
parentis ’ in relation to students under age 18. The RVC also will not assume responsibility 
for any students’ acts or omissions. 

 
The RVC wants all students to have the best possible experience while studying at the RVC. 
This is a hugely formative and exciting time for young people. For any students under the 
age of 18, we will take additional steps to safeguard their health, safety and welfare. 

 

This will normally include: 

¶ The names of under 18 year old students will be communicated in confidence by 
Admissions to the relevant academic department, Accommodation Services, 
Academic Registry and the Advice Centre. 

¶ Through notification to the academic department, the personal tutor will be made 
aware of the name of the under 18 student(s) and will meet with the student at 
regular intervals, agreed by the student and tutor, to discuss his or her studies 

¶ A member of Advice Centre staff will meet with students under the age of 18 at 
regular intervals, agreed

tutor 

the

   under  the   

applies to 

 will 
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Under the Sexual Offences (Amendment) Act 2000, it is a criminal offence for any person in 
a position of trust (which may include members of RVC staff) to engage in sexual activity 
with someone who is under 18 years of age. 

 
18. Training and Support 
The RVC will provide appropriate guidance and training on this policy including training for 
Designated Safeguarding Officers and the Safeguarding Leads. Staff will be provided with 
awareness raising training and an introduction to the Safeguarding Policy and associated 
procedures. 

 
19. Breaches of this policy 
Breaches of this policy and/or allegations of misconduct and/or abuse of children or 
vulnerable adults may result in the RVC invoking its Misconduct/Disciplinary Procedures in 
respect of staff or students. 
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Appendix 1 – Who to contact and how to report concerns 

Please remember it is essential to raise all concerns, however unsure you are. It is 

mailto:Prevent@rvc.ac.uk
mailto:sshort@rvc.ac.uk
mailto:advice@rvc.ac.uk
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Appendix 2 - Reporting process flowchart 
 

If there is an immediate risk of harm to the individual or others then you 

should contact emergency services on 999 and inform RVC Security on 6258 

(Hawkshead) or 5121 (Camden) to inform them of the incident and action 

taken. They will facilitate access for the emergency services and document the 

incident which will then be passed on to the Head of the Advice Centre for 

follow up. 

Where there is not an immediate risk of harm to self or others please follow the 

process below: 
 

If the concern is that someone is being radicalised/drawn into terrorism – Contact 
the Prevent Leads at prevent@rvc.ac.uk 
For all other safeguarding concerns contact a Designated Safeguarding Officer 
(DSO) 

You have a concern that someone is at risk of harm or abuse, being drawn into 
terrorism or you are made aware of criminal activity that may harm members of the 
RVC community 

The DSO records the information related to the concern. The DSO may contact 
you for further information or clarification where necessary 

If the Designated Safeguarding Officer considers a referral to Children or Adult 
Social Care, or the police, is necessary they will liaise with the Designated 
Safeguarding Lead. NB Child safeguarding issues will always b 450.48 555n <</2.56 Ts TJ29.
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Appendix 3: Indicators of abuse or neglect 

3.1 General indicators of abuse and neglect which may suggest signs of abuse 

and neglect include: 
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¶ Personal crisis – family tensions, sense of isolation, low self-esteem, 
dissociating from existing friendships, searching for answers to questions 
about identity, faith and belonging 

¶ Personal circumstances – poverty, deprivation, local community tensions at 
home, alienation from UK values. 

¶ Unmet aspirations – perceptions of injustice, feeling of failure, rejection of 
civic life. 

¶ Criminality – victims of hate crime/discrimination, previous involvement with 
criminal 0.00ur 
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 gender identity or disability’. It should
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SEXUAL 
EXPLOITATION 

is a form of sexual abuse, where an individual or group takes advantage of an 
imbalance of power to coerce, manipulate or deceive a child or vulnerable adult into 
sexual activity in exchange for something the victim needs or wants and/or for the 
financial advantage or increased status of the perpetrator or facilitator. Sexual 
exploitation may occur even if the activity appears consensual, and it can occur 
through the use of technology. 
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background or class, and it is important not to allow personal preconceptions about 
people to prevent appropriate action taking place. 

 
12. Good practice includes valuing and respecting children, young people and 
vulnerable adults as individuals, and the adult modelling of appropriate conduct – 
which would exclude bullying, aggressive behaviour and discrimination in any form. 

 
13. Those dealing with any allegations of abuse or misconduct should adhere to
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Appendix 5 - Guidance on receiving a disclosure 

 
If a child or adult discloses that they are experiencing abuse or harm or if there 
are suspicions a child or adult is at risk of abuse or harm consider the 
following: 

 

¶ Do listen patiently 

¶ Do be supportive 

¶ Do stay calm 

¶ Do take what the person says seriously and be prepared to believe them 

¶ Do show concern (but realise that touching may not be appropriate) 

¶ Do reassure the person that telling is the right thing to do 

¶ Do explain what you are going to do next, i.e. that disclosure of relevant 

information may need to be made to the Designated Safeguarding Officer 

¶ Do complete the referral to a Designated Safeguarding Officer including 

recording the context (date, time, place) and what you have seen (if 

t o




