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1. Course   Master of Veterinary Medicine (MVetMed) 
 

2. Year    All Years 
 

3. Applicable to:  Students commencing the MVetMed from July 2013 
 

4. Aspects of Course Covered by Examination   
 

 All subjects taught on the course modules (module assessments) 

 Clinical / Pathology skills (annual appraisals) 

 Research skills (research project) 
 

5. 
 
5.1. 
5.1.1. 
 
 
 
 
5.1.2. 
 
 
 
 
 
 
5.2. 
5.2.1. 
 
 
 
 
5.2.2. 
 
 
 
 
 
 

Form of Examination 
 
Formative 

Annual Appraisals (Year 1 and 2) 
 Formative feedback on clinical / pathological skills 
 
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10.4. 
 
 
 
 

Requirement to Withdraw 
A student who does not satisfy the requirements listed in section 8 (above) will be 
required to relinquish the course. S/he will have a right of appeal as described in College 
Regulations. 

 

11. 
 
 

Classification 
 
From the combined mark taken from all of the components defined in section 7 above. 

75% or more at first attempt:  Distinction 
65-74% at first attempt:  Merit 
50-64%:    Pass 

 

12. Disclosure of Marks 
 
Results will be published by candidate number. 
 

13. 
 
13.1. 
 
 
13.2. 
 
13.3. 
 
 

Absence From In-Course Assessment 
 
Where a student has an allowable absence, s/he will be marked absent (A) from a 
summative assessment and permitted to defer the sitting. 
 
An allowable absence is one that is for a significant unforeseeable event such as illness.  
 
Any other foreseeable absence will only be considered allowable if agreed by the Academic 
Progress Committee and this will only apply in very strictly limited circumstances. A student 
absent for any other reason will be awarded 0 (zero) for the assessment. 
 

13. Late Submission of Work 
 
Reports, Projects and Assignments submitted after the due deadline will be subject to the 
late submission policy set out in the College’s General Assessment Regulations.  
 

Within this course the major pieces of work are as follows: 
 


