DISCIPLINARY PROCEDURE

POLICY STATEMENT & SCOPE
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PART ONE — BASIC PRINCIPLES















PART 3 — ACTION AVAILABLE UNDER THE FORMAL PROCEDURE

12. AUTHORITY TO DISCIPLINE
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13. STAGES OF DISCIPLINARY ACTION
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Stage 1 - Oral Warning
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Stage 3 - Final Written Warning
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Stage 4 - Dismissal and Summary Dismissal
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Dismissal
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Summary Dismissal
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18. ROLES AND RESPONSIBILITIES OF THE OTHER PARTICIPANTS

The Appellant
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The Responding Manager
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The HR Adviser
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19. CONDUCT OF APPEAL HEARINGS
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Stage 3 Stage 4

Final Written Warning Dismissal or Summary Dismissal

16



[ L c ¢
W s S T —
. e R

17



