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Recruitment and Selection 
 

All recruitment and selection will be based on appointment of the best candidate for the post 

(for staff) and the best applicant for the course (for students) irrespective of age, disability, 

ethnic origin, gender reassignment, marital or civil partnership status, nationality, pregnancy or 

maternity status, religious belief, sex or sexual orientation. For staff, the aim is for the workforce 

of the College to reflect the make-up of potential candidates from the appropriate recruitment 

market, be that local, national or international in character. For students, the aim is for the 

College to promote equality of opportunity in its students’ selection procedures. 

 

 
Appraisal, Assessment, Promotion and Grading 
 

For staff, the College is committed to ensuring that decisions over promotion and grading are 

made fairly and consistently and on objective grounds dependent upon the capability of the 

individual and the requirements of the post.  A HERA Job Evaluation process forms the basis 

for all grading of posts within the College to ensure that grading is fair and consistent.  

For students, the College is committed to ensuring that assessment processes are fair and 

consistent and that there is equality of opportunity for all students to be educated to the best of 

their abilities. The College is committed to ensuring its assessment procedures are anonymous 

as far as possible and are seen not to discriminate against any student. 

 

 
Staff Training/Student Support 
 

The College is committed to ensuring that all staff have equal access to training and 

development events.   Training will be based upon the needs of the individual in order to fulfil 

the requirements of the post.   The Appraisal System used within the College for all staff 

provides a mechanism for identifying individual training requirements. 

 

For students, the College is committed to ensuring 
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Responsibilities 
 

Responsibility for the promotion of this policy is as follows:  

 

• Governing Body – the College Council have overall responsibility for monitoring the 

College’s progress in meeting the general and specific equality duties.  

• Senior Management Group and Equality Strategy Group 


